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We Share the Secret of Success
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- Volume = - Computer  Descriptive
Science . .
. Varity 7248 , . Diagnostic
- Domain
. Veracity B Expertise - Predictive
. Velocity #8% - Mathematics « Prescriptive
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Digital disruptors in travel, retail etc.

HR to be digital vs. HR to buy digital products

HR in your pocket / Learning anytime, anywhere /in-app
Chatbot
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Employee Journey Map

Employee Employee Employee

Commitment Engagement Experience

*Core Value of Engagement
*Company Culture
*Performance Management
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Company value proposition for Millennial :
—  Work-life balance

— Tailored career path

— Company culture

Gig-economy redefines the workplace :
—  Short-term contractors / freelance work prevails

—  Skill focused vs. career path

— HRto offer flexible work provisions
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